WORKSHOP, TUESDAY, JULY 18, 2017, 6:00 P.M.

The Mayor and City Council met for a Workshop on Tuesday, July 18,
2017 at 6:00 p.m. with the following members present: Mayor Diaz,
Council Members Rivas, Lee, Garcia and Gonzales; City Manager
Squyres and City Secretary Raines. Council Member Robinson absent
due to illness in family.

Department Heads and a number of city employees were present for
the workshop.

City Manager Squyres advised that this workshop was called to
provide the Mayor and Council information on health care insurance
for the city. Mr. Squyres turned the meeting over to Heather
VonGonten with TML Multistate Intergovernmental Employees Benefit
Pool.

Ms. VonGonten presented the attached information on health care
insurance that could be provided by TML, that their underwriter was
United Healthcare, went over different options that were available,
etc.. She answered questions from the Mayor, Council and employees
and advised that she could not give rates at this time because we had
not received the experience report from our current carrier. She
thanked them for allowing her to make this presentation and hoped to
be working with them in the future.

There was general discussion concerning health care benefits and
options.

Mayor Diaz adjourned the meeting at 7:00 p.m..
Respectfully submitted,

O (R

Joyce Raines
City Secretary
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TML MuttiState IEBP understands the impact of today’s economy and the challenges
confronting our Membership. The IEBP Board strives to maintain the stability of
healticare rates as a primary deliverabte to the Pool membership,

The Pool operates under the authority of the Interlocal Cooperation Act and Chapter
172 of the Local Government Code, which established the Texas Political Subdivision
Uniform Group Benefits Program.

The Pool, through Interlocat Agreements, is able to provide:

Comprehensive Major Medical Plans Medication Therapy Management Program

Three Dentat Plans with Voluntary Options  Two Vision Plans with Voluotary Options

lelenealth Services COBRA Continuation of Coverage Adminstration
Consumer Deiven Healthcare Plans Pre & Post 65 Retiree Benefits
Group Term Life, AD&D and Voluntary ADAD torg Term and Short Term Disabiity

Voluntary and Supplemental Benefit Options
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Group Membership Synergy Tenure
Plan Year 2016-2017

30+ years: 93 Members
\ _
* 5+ years: 83 Members

)
* 20+ years: 110 Members
* 15+ years: 112 Members
{
* 10+ years: 126 Members

* 5+ years: 210 Members

* Less than 5 years: 189 Members

.
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Political Subdivision Membership Synergy
Plan Year 2016-2017

MiniPool: Self-Funded:
47 13

IEBP Membership: 923

The tEBP Pool currently has 23,511 employees with 16,595 dependents
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Membership Category Lives Groups o Municipel Autharty i
Cities 22311 531 Cotwmr [ — ;
Caneraten Det Wt
Council of Goveraments 914 [ Camtymptan et s
. Dot Datrs 0 7
County (Central) Appraisal Distsict 897 78 B ot o
Emergency & Other Political Subdivisions 3,468 165 satn Doparment R
Municipal Authority 2,288 160 et o
g 943 vanr et n e
Ah Corsc ™o
*  Chies Murcmal ey Avthotar u L

Canemry U e w oW

Asmnce tonpve » 1 w o2

Anvcats f Gamaremars 7 “

o nmo o | { «

F post woa | | roor
| Vit s Ompeemere v s |
i+ County Apprakusl District \ w0
P cmer Po— H o 2 1

bt A — P B
+ Council of Governmests | mooo

Congere - G| m s

P — ol nooa
+ Emergency & Othar Poilical Subdiviions | -

Tameory U oo ‘ v

Coanamc Omcsagmen Comparmian T w  ou

Emargancy Communication Datret m s ” . i

Enargeacy Mol arvem Bt ) n s

e P P

Mepan Dty " r b — -

aving Autharey w oo

Imbroameet Ot u e |

intependamt schost Dt w0

Ragaral Panmag Cammaran moos |

PYTyT e — .

7/18/2017

TML Mirltistate

Manage the Integrity of the
Healthcare Dollar

Claim Dollar Per Employee Per Year
Cost of Healthcare: Medical with prescription and administration.
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Rate Stability Due to IEBP’s Integrity
of Healthcare Dollar Management
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Flexibility of a Third Party
Administrator with the network

discounts of a large Insurance
Company.

UHC Choice Plus Network

UHC Options PPO Network w/ wrap
Premium Providers weginning January 1 2016
Out of Network Reference Based Pricing

ACO / Clinics 2
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Manage the cost of prescription
drugs through evidence based
medicine protocols.

Rx Results, Wells Fargo

Fixed MAC-list generic pricing
thru Optum

Medication Therapy Management

Multiple PBM option’s @
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IV L Multhtate

Performance Based Outcome /
Evidence Based Medicine.

Prior Authorizations

Benefit Pre-Determinations
Independent Review Organizations
Peer to Peer Review

Optum Insight Data Analytics

Gremcee s e o Ot 22




Mobile Technology that engages
consumers and provides ease of
access to information.
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Cost Estimator / Health Tracker

MyHealth Cost Estimator
S

ek
T Merie =y

i
v

MyHealth Tracker

S e 0 S o G 45 Ve ey u

TEBP Making

Eare ot Ac

T Rocsiast Wodun Patng e smcs B mpicae aera i Trgatiisr o Make Tasa - itieer
Locaom MK (otmmertty Cemer




OriScotes L 3eromes s er 0 veors

Wellness Engagement
combined with Professional
Health Coaches yield results.

Population Health Management

« Engages covered members in

managing their disease states

Gaps in Care

* Measures Treatment Compliance
Prochaska Summary

¢ Measures Change in Behavior
Quarterly Reporting

« Reflects ROI $
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got health?

' 1-833-818-2822
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Empower the Healthcare
Consumer / Minimize Out of
Pocket Costs.

Telehealth

No Cost Generic Drugs
Wellness Programs

Pricing Transparency Services
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Education, Materials and

Support for A.C.A. compliance
and Regulatory Reporting

Registration support — pay.gov
Electronic Payment for Providers
PCORI Transitional Reinsurance Fees
Ongoing Education and Training
Webinars each month
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Retirees

> UHC Post 65 Medicare Supplements, Advantage Plans,
and Part D

> IEBP Pre 65 Retiree Pool Plans

> Advisor-model On/Off Exchange Pre 65 Retiree Options
> Retiree Cost Underwriting

> GASB data support
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Thank You
for your Time and Attention!
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