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WORKSHOP, TUESDAY, JULY 18, 2017, 6:00 P.M. 

The Mayor and City Council met for a Workshop on Tuesday, July 1 B, 

2017 at 6:00 p.m. with the following members present: Mayor Diaz, 
Council Members Rivas, Lee, Garcia and Gonzales; City Manager 
Squyres and City Secretary Raines. Council Member Robinson absent 
due to illness in family. 

Department Heads and a number of city employees were present for 
the workshop. 

City Manager Squyres advised that this workshop was called to 
provide the Mayor and Council information on health care insurance 
for the city. Mr. Squyres turned the meeting over to Heather 
VonGonten with TML Multistate Intergovernmental Employees Benefit 
Pool. 

Ms. VonGonten presented the attached information on health care 
insurance that could be provided by TML, that their underwriter was 
United Healthcare, went over different options that were available, 
etc.. She answered questions from the Mayor, Council and employees 
and advised that she could not give rates at this time because we had 
not received the experience report from our current carrier. She 
thanked them for allowing her to make this presentation and hoped to 

be working with them in the future. 

There was general discussion concerning health care benefits and 
options. 

Mayor Diaz adjourned the meeting at 7:00 p.m •• 

Respectfully submitted, 

~f?~ 
Joyce Raines 

City Secretary 
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TML MultiState lEBP understands the impact of today's economy and the challenges 
confronting our Membership. The IEBP Board strives to maintain the stability of 
healthcare rates as a primary deliverable to the Pool membership. 

The Pool operates under the authority of the lnterlocal Cooperation Act and Chapter 
172 of the Local Government Code, which established the Texas Political Subdivision 
Uniform Group Benefits Program. 

The Pool, through lnterlocal Agreements, is able to provide: 

Comprehensive Ma1or Medical Plans Medication Therapy Management Program 

lhree Dental Plans with Voluntary Options Two V1sIon Plans with Voluntdry Options 

relehealth Services COBRA Cont1n,JatIon of Cover;iiJe Adrn1n1strat1on 

Consumer Driven Healthcare Plans Pre & Post 65 Retiree Benef1t3 

Group Term Lile. AD&D and Voluntary ADM) Lorg Term and St1ort Term D1sab1lity 

Voluntary and Sllpplemental Benefit Options 
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Political Subdivision Synergy 
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Group Membership Synergy Tenure 
Plan Year 2016-2017 

30+ years: 93 Members 

5+ years: 83 Members 

20+ years: 110 Members 

15+ years: 112 Members 

10+ years: 126 Members 

5+ years: 210 Members 

Less than 5 years: 189 Members 

--J.,"t-
TML_MultiSlate 

Political Subdivision Membership Synergy 
Plan Year 2016-2017 

IEBP Membership: 923 
The IEBP Pool currently has 23 511 employees with 16,595 dependents 
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Political Subdivision Membership Synergy 
Plan Year 2016-2017 

Membership care1ory Lives Groups 
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Manage the Integrity of the 
Healthcare Dollar 

Claim Dollar Per Employee Per Year 

Cost of Healthcare: Medical with prescription and administration. 

Rate Stability Due to IEBP's Integrity 
of Healthcare Dollar Management 
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•Member Equity is used to buy down potential rate increase for all Pool membership 
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Manage the cost of prescription 
drugs through evidence based 

medicine protocols. 

Performance Based Outcome / 
Evidence Based Med1c1ne. 

• Prior Authorizations 
• Benefit Pre-Determinations 

'L\IL~il~ 
~-.,, ........ «·. ~,1.,.,,. 

TML !~iStale ""r ="'-"' ...._ .... ,,..,. ~ 

• Independent Review Organizations 
• Peer to Peer Review 
• Optum Insight Data Analytics 
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Mobile Technology that engages 
consumers and provides ease of 

access to information. 
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Cost Estimator/ Health Tracker 

MyHealth Cost Estimator 
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MyHealth Tracker 
• ,-; ...., •,~ 'C• • ,.., tc 

,, .. ,,,, ... ,, .. ,.," .. , ... 

IEBP Making Texas and Oklahoma Healthier! 
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Wellness Engagement 
combined with Professional 

Health Coaches yield results. 

GETENGAGED W(Tff tfIAlTH & WfllNES$ 

0 

f) e l~'-"'!e•,s --------, 
got health? 

i i ·~ .\ '~ 

l-833-818-2822 
~.-~ ... -~------ =--·· 

Empower the Healthcare 
Consumer/ Minimize Out of 

Pocket Costs. 
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Board 24/7/365 $10 Copay 

Certified Phone 
$40Copay 

Physicians Application 
HDHPIHSA 

available by Available 
plans 

··- _phq_r)Et 

Not a t),, 
Will not ,f 

replacement 
prescribe 

tor primary Callback 
care Wltl1in 20 

Narcotics or f 
Mental Heam, 

physician minutes R, 
Not Tele-RX 

Copay11pphet 
Pay with 

Medical ,ven ,rTel11doc 

Disclosure phys1c1anrerer-1 Credit Card, 

Form 
!oeommun1ty Debit Card or Telehealth Works! 

pr0~1de1 ACH transfer Required 

* 0 # 

Education, Materials and 
Support for A.C.A. compliance 

and Regulatory Reporting 

6055 &6056 

Applicable large Employers ALE 
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Pre and Post 65 
Retiree Solutions 

Retirees 

> UHC Post 65 Medicare Supplements, Advantage Plans, 
and Part D 

> IEBP Pre 65 Retiree Pool Plans 

> Advisor-model On/Off Exchange Pre 65 Retiree Options 

> Retiree Cost Underwriting 

> GASB data support 

Thank You 
for your Time and Attention! 

Questions and Answers Session 

-C'.,t.._ 
TM[ Multi;\t!lle 
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